SUBJECT: Employee Benefits - 2016

Based on a recently released survey by the Society of Human Resource Management of 600 companies,
there have been significant changes you may want to consider as you plan how to manage your
employee benefit costs:

These benefit offerings have changed significantly over the past 20 years. The percentages are the
number of employers offering these benefits (from every business sector)

Benefits Increased 1996 2016
Legal Assistance Plan 13% 25%
Telecommuting 20% 60%
*Professional Membership Dues 65% 88%
*Professional Development Costs 75% 86%
Wellness Resources 54% 72%

*Millenials expect this benefit

Benefits Decreased 1996 2016
Subsidized Childcare 9% 2%
Employee Discounts on Company Products 43% 32%
Credit Union Membership 70% 23%
Top Shelf Benefits Offered 2016

Free Parking 84%

Company Paid Life Insurance 80%

401(k) 90% (74% offer some match)
Business Casual Dress 83%

Telecommuting 60%

Dental Insurance 96%

Prescription Drug Insurance 94%

Vision Insurance 87%

Vacation/PTO 97%

Holidays 97%

Bereavement 81%

Notable 10-year Decline 2007 2016
Defined Benefit -Traditional Retirement Plans 40% 22%
Retiree Health Insurance Plan 35% 25%
Long-Term Care Paid by Employer 46% 29%

Special Note from Nancye:

Although Educational Assistance is now a very commonly offered benefit, as the millennial generation
values it, it is also common to see the assistance be granted in the form of a loan, with a payback
required if the employee fails to meet the required service commitment.
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